Houston Independent School District
Compensation Manual 2012-2013

V Pay Administration

Classification and Promotional Adjustments for Assistant Principals and Deans
Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: assistant principals or deans who work less than half time
are not eligible to earn experience credit and will not advance on the step scale.

Salary for 11-Month Assistant Principal/Dean

Step Yrs of C_redited
Experience ES* MS* HS*
0 0-3 $57,111 $58,232 $62,883
1 4 $58,235 $59,379 $64,394
2 5 $59,359 $60,503 $65,904
3 6 $60,483 $61,627 $67,415
4 7 $61,607 $62,751 $68,925
5 8 $62,731 $63,875 $70,436
6 9 $63,855 $65,000 $71,947
7 10 $64,979 $66,124 $73,457
8 11 $66,103 $67,248 $74,968
9 12 $67,227 $68,372 $76,479
10 13 $68,351 $69,496 $77,989
11 14 $69,475 $70,620 $79,500
12 15 $70,599 $71,744 $81,010
13 16 $71,723 $72,868 $82,521
14 17 $72,847 $73,992 $84,032
15 18+ $73,971 $75,116 $85,542
The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.
*Longevity pay is included in the salary schedule.
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Classification and Promotional Adjustments for Assistant Principals and Deans
Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: assistant principals or deans who work less than half time
are not eligible to earn experience credit and will not advance on the step scale.

Salary for 11.5-Month Assistant Principal/Dean

Step Yrs of C.redited
Experience ES* MS* HS*
0 0-3 $59,707 $60,879 $65,741
1 4 $60,882 $62,078 $67,321
2 5 $62,057 $63,253 $68,900
3 6 $63,232 $64,428 $70,479
4 7 $64,407 $65,603 $72,059
5 8 $65,583 $66,779 $73,638
6 9 $66,758 $67,954 $75,217
7 10 $67,933 $69,129 $76,797
8 11 $69,108 $70,305 $78,376
9 12 $70,283 $71,480 $79,955
10 13 $71,458 $72,655 $81,534
11 14 $72,633 $73,830 $83,114
12 15 $73,808 $75,005 $84,693
13 16 $74,983 $76,180 $86,272
14 17 $76,158 $77,355 $87,852
15 18+ $77,333 $78,530 $89,431
The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.
*Longevity pay is included in the salary schedule.




Houston Independent School District
Compensation Manual 2012-2013

V Pay Administration

Classification and Promotional Adjustments for Assistant Principals and Deans
Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: assistant principals or deans who work less than half time
are not eligible to earn experience credit and will not advance on the step scale.

Salary for 12-Month Assistant Principal/Dean

Step Yrs of C.redited
Experience ES* MS* HS*
0 0-3 $62,303 $63,526 $68,600
1 4 $63,529 $64,777 $70,247
2 5 $64,755 $66,003 $71,896
3 6 $65,982 $67,230 $73,543
4 7 $67,208 $68,456 $75,191
5 8 $68,434 $69,682 $76,840
6 9 $69,660 $70,908 $78,487
7 10 $70,886 $72,134 $80,135
8 11 $72,113 $73,361 $81,784
9 12 $73,339 $74,588 $83,431
10 13 $74,565 $75,814 $85,079
11 14 $75,791 $77,040 $86,728
12 15 $77,017 $78,266 $88,375
13 16 $78,243 $79,492 $90,023
14 17 $79,470 $80,719 $91,670
15 18+ $80,696 $81,945 $93,319
The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.
*Longevity pay is included in the salary schedule.




